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- skill 1 a (1): Knowledge of the means or
methods of accomplishing a task (2):
the ability to use one’s knowledge effec-
tively and readily in execution or per-
formance b: dexterity, fluency, or coor-
dination in the execution of learned
physical or mental tasks 2 a: a learned
power of doing a thing competently: a
developed or acquired aptitude or ability
b: a craft requiring the use of related
skills c:a coordinated set of actions
become smooth and integrated through
practice
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mental tasks 3 a: a learned power of doing a thing competently: a developed or acquired

aptitude or ability b: a craft requiring the use of related skills c: a coordinated set of actions

become smooth and integrated through practice 4 pl skill: a skilled person 5 dial Brit:
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Skill and Taylor’s scientific management system

Haruto TANAKA
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ABSTRACT
The purpose of this paper is to analyze the significance of skill through F. W. Taylor’s classical
books concerning scientific management. Taylor aimed to solve the systematic soldiering problems
on the plant and to built a rational management system. So he made time study and built a
transfering system of skill. This system was based on the concept of separation of planning and
excution. Taylor's system had many merits and demerits. I studied such problems in connection
with skill in this paper.
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skill, F. W. Taylor, scientific management, task management, systematic soldiering, separation of
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