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Table 1 Relationships between Nurses’ Type A and Their
Leaderships

PM Pm pM pm Total
Type A 22(20.4) 14(13.0) 4(3.7) 14(13.0) 54(50.0)
Type B 14(13.0) 4(3.7)  8(7.4) 28(25.9) 54(50.0)
Total 36(33.3) 18(16.7) 12(11.1) 42(38.9) 108(100.0)

DF:3

Chi Square:13.333

Chi Square P-Value:0.00397
Craner's coefficient:0.3514
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Table 2 Relationships between Nurses’
Type A and Their Leaderships

N=108
Type n P M

Type A 54 41.1113.68" 47.87%4.55
Type B 54 37.83+4.17 46.94+4.51

t-test * p<0.05 **p<0.01
P is Performance, M is Maintenance

Table 3 Relationships
between Nurses' Type A
and Their Leaderships

N=108

Type A (Total)

P 0375
M -0.148

partial correlation coefficient
*p<0.05 **p<0.01
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Table 4 Relationships between Nurses’
Type A and Their Leaderships

, N=108
Type A
Leadership AH HT SP
P 0.151 0.239* 0.065
M -0.047 0.110 0.027

Partial correlation coefficient *p<0.05 **p<0.01
AH is aggression-hostility, HT is hard-driving-time
urgency and SP is speed power.

Table 5 Relationships between Nurses’
Type A and Their Leaderships

N=108
Leader- - Type A
ship AH HT SP
P 0.153 0.256* 0.072
M -0.050 0.123 0.031

standard partial regression coefficient
*p<0.05 **p<0.01

Table 6 Relationships between Nurses’

Type A and Leaderships by Mrriage o8
n=1

Leader- TypeA
Marriage ship - AH HT SP
) P 0167  0239° 0.042
Married 0014 0120 -0.006

. P 0.076 0.238 0.283
Unmarried M -0.244 -0.107  0.480
" standard partial regression coefficient

*p<0.05 **p<0.01

Table 7 Relationships between Nurses' Type A and

Their Leaderships in terms of Marriage N=108

Marriage  Type P M

Married  TYPeA 40.96%3.49" 48.02+4.64
Type B 37.85+4.21 46.96+4.35
Unmarried TYPEA 4233%520 46.67+3.88
Type B  30.751+4.20  46.88+5.69
t-test *p<0.05 ** p<0.01
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Table 8 Relationships between Nurses’ Type A and

Their Leaderships by Ages N=108

Type A
Group AH HT SP
0.407  -0.251  -0.131
-0.412  -0.278  0.198

P

M

P 0.120 0.259" 0.174
35-under40y \y -0.045 0.215 0.249

P

M

P

30-under 35y

0.136 0.293*  0.217
40y-unders0y \y - 032 0.114 0.069

0.621 0.715  -0.769 *
M -0.387 0.035 0.233

standared partial regression coefficient *p<0.05 **p<0.01
P is Performance, M is Maintenance

over 50y

Table 9 Relationshipé between Nurses’ Type A and

Their Leaderships' Type
N=108

Type A

Type n  Type A (Total) AH HT SP

PM 36 47.56+11.07" 18.0015.84 18.081+5.09 " 16.39%5.65
Pm 18 652.67+12.57 ;" 20.0017.64 * 18.44:16.34 17.7244.25 *
pM 12 42.331+8.70 15.7514.85 15.5814.60 15.1713.69
pm 4p 42.55%10.12  16.60%5.84  1552+532  14.55+551

F-value 4477 1.736 2.250 1.839
One-way factor anova * p<0.05 ** p<0.01

Table 10 Relationships between Nurses' Type A

and Their Leaderships by Career Ladder N=108

Type Career ladder P M

Tvoe A Head 42.61+3.88* 50.39+4.74™
YP A gub-head 40.361+3.38  46.61+3.94
Tvoe g Head 40.931+3.71** 50.00+5.04**
YPeE Sub-head 3675+379  45.88+3.82
t-test * p<0.05 ** p<0.01
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The Influence of Nurses’ Type A on Their Leaderships

Eiichi UENO, Setsuko TSUKAHARA, Sachiko TAKASHIMA, and Shizuko TAKAMA

School of Nursing, Toyama Medical and Pharmaceutical University

Abstract

The influence of nurses’ Type A on their leaderships (P function, M function) was
inverstigated. The subjects were 108 nurses working in six public hospitals in Toyama
Prefecture, and consisted of 32 head and 76 sub-head nurses, and subjects’ average
ages 1s 43 years, working experience is 22 years, married are 94, unmarried are 14,
diploma school are 100, college are 8. KG type quetionnaire was used to assess
behavioral patterns, and the measurement scale of PM Leadership (self-evaluation
type) was used to assess leaderships’ pattern. Nurses’ Type A was significantly
correlated with their leaderships. There was a significant positeive correlation (r=
0.375, p<0.01) between the total scores of Type A and leaderships, and then there
was a significant positive correlation (r=0.239, p<0.05) between hard-driving-time
urgency of sub-concepts of Type A and P function in leaderships. As a result of
multiple regression in the relationships between the score of nurses’ PM function
and Type A, herd-driving-time urgency of the sub-concepts of Type A was an effect’s
factor to P function, and Type A gave different effects to P and M function by
carrer ladder and in terms of marriage. These results sugested that Type A related
to their leaderships.
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Type A, Leadership
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