BEILERRHKRFEETZREE H15 1998

BHEBOHEMNZAFNDY —F —v v THHNOEE

m R, HBEET, EER—
BILERSER A S E SR R

3

#

BINEAIZHS T A BEROHESHAFILDY — 5~ v THE~NOEEBIZOWTHAR, #
B RIIEEAMBIZIVFEALEL L, FHEEOH/RSNELRAD 6 DOEAIFRE IR T

AR -BIIRELI08% & L7z, MROANRIIFRI2EG, BIIRR6%, B %, KiBl4%, BB

2

FE100%, HRESLTH- 7, HIEHEICREEED) — ¥ — vy 7ITHFERE (HCE
FEMK) AV, HEMAX VOREIZRAHOMEMAFVRELXHW:, ZO#E, BE
DOHEHAF VO TMBREOMBHFORAF VEL ) —F - v 7OLEFMSREOMB R L 1T
BWIEOHMER L7, BBUTOECEIZOAMENAF VO THMESOBREIED A X VE
L) ==y 7TOEEERBEOPEBE L BEOHMBER L, UL s, HICEHER
DHERAX VD) L OBBREEDOAF VL) — 5 — 3 v TORBMEREREICEEEZ 52 Tw5

ZEAVRIRE Nz,

F——F

HEWMAT N, V—F—T 9T

FL&HIC

) ==y TORESNIIHT ANRE REEATE T
bh, ZOTUMEE LTIFEFEELRMESHAF
WDHDHEEZLNTWSEY, 77— A% —5id
S ANRIEREERBEZVER L, BRE%, BCOHR,
BT R — b, HREE, 774 7T hERSE
DE5OORFEHE LARELEIEL Tw5bY,
F 7o, MEEASREE LTORESMAF L E L
TRARRLE, BRMER, BCFERD I POEFE
ST L2Y s AMIBIERICZ BV CRtRMERE AT T
b)) ZEiE, BREVWEZREICED, L%3T
LT A%, HORRL, BFE2REL, HF0
o L PR L, MHFICEBMELE D o T
BIAHILIZLo T ReE D, T/, BIRRALK
LT HIZIE, BFICIVESR Y5 2, 0E
DONIHFEMIFELITFTE, BFD LS %24
FILFEALE, BOOZE2HFIEF—-TVI2T

B EN, 2EMOBRRIBEOERE %2 5 MHH
AFNEINTWEY, 8612, BEERE IR
ANBRFEBET, HFOREE KBIZALD G
LTI FZNERITIED SN Lol
FNELDLRITRICKRHE LY, HFLEHNOE
RTHorILzido&d DEBL, BHDLZWEXK
BEF YN EWBIEDTELAF L E ST
%9,

®HNT) =¥ -y T2 RBET LI, V) —
F— 28D &) BEENPLEN IOV THEAIZO
i), OAHN, OHFNHD 3 >OFEEZ LR
RTWwaY, EHEIEARBELEF2EL I L
THY, FEENIRLIBEUD L, FAHHY
DR == IdHEVW R REICEOEHCOHR
L, HF2ZELETEE LHFOILBIC/Z-T
HETHEES, DF VIREIUSORENT HHEEL
TWAIEPETEETHY, DEITIHEHFICHT
ENICEML, SCEIREEFICSZESE A —



TV L THFELLSEABEVNEREL D,
EHICEADLEEHFIRY)AA, BFOER
Xido XD ERL, BHOZWERIZIZ - & ) I
LB A ROSNDE, oFh, BHEE
REENTH Y, TNODEENIIHHEDOM A R
FNOTBEETH 5 HIRMRE, BRFK BC
FEREOMAFEL LTOAFVEH LD LT
o L7220 T, TNHEDAFLOHTH BEIRAME
FEAHIIELTWA Y — ¥y — 3£ OREEL &
B, V=¥ -2y TRIETHL>EFMFHE
(M)P 23 Ch, £7-, BRBAGREIICT R T
WhHY—=F—if, V=¥ —LLTERLIVEZE
ATWAHEERZ A — T 2§ 572012, BEER
PEE (PHEE) 10T SN TVA I EIHETE S,
FETIIBEE RO AR EE L TOHEHA X
VD) — ¥ — 3y THEEED P i¥eE (BIEERSERE)
- MigRE (REIMERRRE) S~OREBIZO>WTH
% L [EERICHERE, G5, FB, BEF0EVICX
BB L TN,

WEHE

FEXR : BEILEAND500~T006KD 6 2DEA
SFEEICEBE T A EERE - RIEEREY EIES
B L, BREEDESN/Z108%E L, W5
DEMITER1LIZR L,

AENE  FEBOTHEEE L ZOMEDH
KPUAFNVEREL, OO =5 =2 v TIIB
T3P - MigaE (BREERERE - £NIMERRE
NDFEIZDOWTHN,

HERE . BERE  BIGEDO) -V -V v 7
ITEIOFFE (P - MIRE) K, =B%EY o
BT —F =y TITEFERE L HREOE
EWIBIZED LTI SEEBEL VDR
e L BCEFEETHlE Lz, COREIR) —5—
O BREERERE (PHEEE) & SRR (M
BE) ZEEL T3, REFFEIZBIT S Cronbach
DEEMR 2 130.7633 TH o 72, T 72, HEW
AFNVOPEIIIFHOF S A X )VRE % 5
L7z CORBIIXIAFLREE L CORBIRRLE, B
R, HCERD I OO TMHMATHER INT
BY, ABRIIBITIEING 3ODEEN R HIE
LTwb, RIFEIZEBIT S o R55130.842TEHW

FEBOHENAXFLDY) —F— v TITE~OEE

BEEER L,

RETE  AERINEEENEA L,—HAM
DRBEEZEDEILL 7,
TRAEBIRER, o FRE OB HI1Z1Z SPSS#Et Y 7
i KAV A

wOR

FRUIITEEROBRE, B0, £6, FEO&E
WICEBHEMAFNVEEY) =5~ v TOP -

Tablel Relationships between Nurses Managers’
Social Skill and Their PM Leadership
Pattern

Social Skill

Maintenance ' Start?  Self-
Groups n Patt. Assertion
All Subjects 108 P -0.163 0.262° ° 0.160
|| 0.538° * -0.024 -0.063

Manager 32 P -0.292 0.523 0.159
M 0.589° ° -0.351 -0.104

Vice-manager 76 P -0.084 0.138 0.171
M 0.468 * * 0.182 0.011

Married 94 P -0.027 0.203 0.178
M 0.539° ° -0.031 -0.025

Unmarried 14 P -0.670 ° 0.544 0. 651
| 0.623 " 0.157 -0. 265

Under 35 y g P 0.693 0.878° ° -0.190
¥ 0. 697 0.497 -0.061

36-40 26 P -0.277 0.182 0.045
| | 0.448 ° 0.250 -0.042

41-50 64 P -0.229 0.237 0.208
| | 0.544° ° -0.134 -0.089

Over 51 9 P 0.382 0. 441 0.409
M 0.859° ° 0.006 0. 446

Diploma 100 P -0.186 0. 250 0.142
M 0.545° -0.029 -0.059

Associate 8 P 0.104 0. 423 0.414
| | 0.593 0.100 0.058

Partial correlation coefficient #* p<0.05 =** p<0.01
Patt:PM Leadership Pattern. P is performance function,
M is maintenance function in PM leadership pattern.

! :Maintenance of Human Relation, * :Start of Human
Relation, These are Sub-concepts of Social Skill.
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The Influence of Nurses’ Social Skill on Their Leadership

Shizuko TAKAMA, Setsuko TSUKAHARA, Eiichi UENO

School of Nursing, Toyama Medical and Pharmaceutical University

Abstract

The influence of Nurses’ Social Skill on Their Leadership was examined. The sub-
jects were 108 nurses working in six public hospitals, and consisted of 32 managers
and 78 vice managers. The scales used were Social Skill Scale and measurement scale
of PM Leadership Patterrn. The nurses managers’ scores of Maintenance of Human
Relation of the sub-concepts in social skill were positively correlated with their scores
of M (Maintenance) function of the sub-concepts of measurement scale of PM
Leadership Pattern. Also, nurses managers’ scores of Start of Human Relation of
the sub-concepts in social skill positively correlated with their scores of P (Per-
formance) function of the sub-concepts of measurement scale of PM Leadership Pa
ttern. These results suggested that nurses’ managers social skill influences on their

leaderships.
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