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Table 1 The relationships between nurses’ creativity and their
morale by career ladder

N=~122
C&), EHM (12o0F2I2E5 Creatiyity
- S Career elf-confi- . Objectivity Attention Challenge Endurance Spiritof
b, SFTETFLARIOME Moale  \aeer o donce quiry.
. . _ Motivate Manager 14 -0.213 0.048 0.386 0.422 0.033 0.039
*EZAHILE), ML (FFEMIZY mofale ©  Nuse 108 0214° 0051 0.074 0.085 0.071 0224
Hygiene Manager 14 -0.007 0591 0.540 0.784*  -0.831"° .0.749°
FErEZHIL), Mt (HEL morale  Nurse 108 -0.029  -0.081 0.035 0.071 -0.156 0035
Team- Manager 14 -0.065 0.120 0.009 -0.127 -0.039 0.058
BEEIZYT LT BEK 4 35 - TPk work Nurse 108 0.141 -0.049 -0.218* 0.045 -0.090 0.029
REK LTY, BREF b ¥ Meeting Manager 14 -0.129 0.353 0.430 0.218 0044  -0.264
- =@ A eval. Nurse 108 0.134 -0.086 -0.049 -0.002 0029 0.066
THIL) AN (REEHEL e o S G0 G dm S
== a - 5 : cation Nurse 108 -0.054 -0. -0. . X i
OFILRY LRI L), BERL Mental  Manager 14 -0.192 0629 -0.491 0.124 -0.581 -0.678°
< - hygiene Nurse 108 0.046 -0.032 -0.147 -0.156 0212 0.280"
( é i é i & {) 0) ‘b ?le L chﬂ‘ip* % ?_:F Business Manager 14 -0.026 -0.014 -0.492 -0.543 0.150 0.579"
Criterion  Nurse 108 0.097 -0.086 0.088 -0.004 0.084 0.286

DZE) 6ODTHNBMEL Y 22,
HEERUNED-ODORED X,

Partial correlation coefticient * p<0.05, ** p<0.01



Table 2 The relationship between nurses’ creativity and their morale

FEFBORBEEEGOBIENER DBHERNDF

by working experience

N=122
Creativity
Working Selt-conti- ) Spirit of
Morale experience n dsnce Objectivity Attention Challenge Endurance quiry
Motivate under3dy 22 -0007 -0.302 0.209 0.568 * 0.448 -0.416
morale 3-5y 28 -0077 0327 -0.194 0.372 0.261 0.229
over 55 72 0.236 0.014 0.194 0.028 0.049 0.227
Hygiene under 3y 22 0.353 -0.435 0.370 -0.162 -0.168 -0.024
e 3-S5y 28 -0.053 -0.170 -0.112 0.169 0.130 0.037
overSy 72 0.033 0.115 0.157 0.084 -0.216 -0.107
under Jy 22 - - = - -
Team- 36y 28 0110 0146  -0725 0087  -0048 0.031
work overS5y 72 0.090 -0.126 0.056 0.012 -0.021 0.026
under 3y 22 0.476 -0.005 0.274 0.208 0.267 -0.486°"
Meeting 3-S5y 28 -0.128 0.082 -0.147 0.059 0.011 0.282
eval. overS5y 72 0.086 -0.064 0.087 0.023 0.059 0.005
. under3dy 22 0.658*° -0597* 0.376 0.169 0.386 -0.285
Communi- 3.5y 28 -0.310 0.061 -0.541 0.231 0.033 0.519*
cation overSy 72 -0.169 0.068 0.081 0.087 0.7 0.064
under 3y 22  0.541° -0.321 0086  -0495° 0674  0.110
Mental 3-S5y 28 -0.317 0.100 -0.251 -0.244 0.270 0.655°"
hygiene  ,ygr5y 72 0.082 0033  -0257° -0.138 0.051 0.011
Business  under 3y 22 -0.190 -0.418 -0.112 0.031 0.054 0.138
Chienay 3.5y 28 0134 -0064 0155 -0002 0006 0219
over 5y 72 0.122 -0.050 -0.008 -0.150 0.212 0.366°°
Partial correlation coefficient * p<«0.05. ** p<«0.01

Table 3 The relationships between nurses’ creativity

by school career

and their morale

N=122
Creattvity
School 5 lrit of
Morale oaroor n ?!oe':\::’"ﬂ Objectivity Attention  Challenge  Endurance :l:“ry
Motivate Special School 76 0.143 0.019 0.039 0.121 0.174 0.307**
moxale College.University 46 0.226 -0.006 0.302 0.185 0.069 -0.075
Hyglene  Special School 76 -0138 0.018 0.074 0.207 -0.142 0.002
morale College.University 46 0.236 -0.150 0.348* -0.015 -0.297 -0.094
Team- Special School 76 0.122 -0.108 -0.366°* -0.097 ~0.094 0.183
work College, Univeralty 46  0.243 0.024 0.211 0.185 -0.099 -0.129
Meeting Special School 76 0.049 -0.047 -0.029 0.161 -0.107 -0.010
eval. College,University 46 0.107 0.016 0.213 -0.053 0.270 0.106
Communi- Speclal School 76 -0.191 0.030 -0.130 0.167 -0.032 0.155
cation College, University 46  0.085 -0.081 0.170 0.138 0.223 0.120
Mental Special School 76 -0.065 0.013 -0.251¢ -0.076 0.170 0.190
hyglene  College,university 46 0.162 -0.063 ~0.124 -0.244 0.154 0.232
Business Spedal School 76 0.107 -0.078 -0.039 -0.037 0.028 0.324°*
Criterion  College,University 46  0.011 -0.181 0.191 -0.079 0.239 0.310°
Partial correlation coefiicient * p<0.05, ** p<0.01
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Table 4 The relationships between nurses’ creativity and their morale by

marital status

N=122
Creativity
Marital Self-confi- Objectivity Attention Challenge Endurance Spliritof
Morale status n dence quiry
Motivate nmarried 85 0.178 0.060 0.028 0.069 0.050 0.255*
morale  Married 37 0229 -0.119 0.228 0.136 0.253 0.156
Hygiene nmarried 85 -0.048  -0.146 0.029 0.090  -0.152 0.113
morale Married 37 -0.0583 0.176 0.105 0.116 -0.225 -0.150
Team- Unmarried 85 0.136 -0.132 -0.349** -0.056 -0.128 0.194
wmk. Married 37 0120 0.088 0.077 0.123 -0.065 -0.175
Meeling  Unmarried 85 0.103 -0.162 -0.090 0.030 0.109 0.082
eval.  Married 37 -0.047 0.293 0.185 0137  -0124  -0.073
Communi- Unmarried 85 -0.102 -0.086 -0.193 0.116 0.100 0.257
cation Married 37 -0.123 0.036 0.043 0.155 0.086 0.027
Mental Unmarried 85 0.017 -0.045 -0.220 -0.231* 0.285" 0.352°
hygiene Married 37 0.056 0.095 -0.337 -0.049 0.029 -0.018
Business Unmarried 85 0.059 0.106 0.043 -0.090 0.031 0.364""
Criterion Married 37 0.305 0230 -0.183  -0.166 0.355°* 0.347
Partial correlation coetticient * p<0.05, ** p<«0.01
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Summary

One hundred and twenty-two registered
nurses working at public hospitals in Toyama
Prefecture were examined on their posture for
creativity and motivation for work by ques-
tionnaire. The instruments used for this study
were the test for mental set for creativity and
the scale for morale. As a result, the scores of
managers’ endurance of the sub-concepts in

test of mental set for creativity were nega-

tively correlated with the hygiene morale of
the sub-concepts in the scale of morale. Also,
in the group of nurses whose working experi-
ence is over 3 years under o years, the scores
of the spirit of quiry of the sub-concepts in
test of mental set for creativity were posi-
tively correlated with the mental hygiene of
the sub-concepts in the scale of morale by
working experience. On the other hand, the
scores of the attention of the sub-concepts in
test of mental set for creativity in unmarried
nurses were negatively correlated with the
teamwork of the sub-concepts in the scale of
morale by marriage. It was suggested that the
degree of nurses’ creativity was related to

their morale.



