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Table 1 Subjects’ Background

n=122
Characteristics n %
Career ladder:
Manager 14 11.5
Nurse 108 88.5
Experience:
Less than 3yrs. 22 18.0
3-5yrs. 28 23.0

Syrs.or more 72 59.0

Marital Status:
Married 37 30.3
Not married 85 69.7
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Table 2 Relationship between Nurses’ Morale
and Their Fulfillment

n=122
Fulfillment

Morale 1st factor 2nd factor 3rd factor 4th factor
Motivate Morale 0.071 0.200* -0.116 0.317**
Hygiene Morale ~ 0.212*  -0.054 -0.198* 0083
Teamwork 0.127 -0.099 0.051 0.167
Meeting Eval. 0.071 -0.019 0.023 0.130
Communication 0.128 0.028 0.039 0.134
Mental Hygiene 0.048 0.046 0.177 -0.042
Business Criterion  0.059 -0.077 -0.033 0.201*

Partial correlation coefficient * p<0.05, ** p<0.01

the 1st factor; fulfillment-boredom, the 2nd factor ; self-reliance,
confidence - lack of confidence, the 3rd factor; solidarity - isolation,
the 4th factor; reliance, perspective - faithlessness,nonperspective

Table 3 Relationship between Nurses’ Morale
and Fulfillment by Working Ex-
perience

n=122
Fulfiiment
Morale Expe. 1st 2nd 3rd 4th

Motivate Morale  0~3 -0.180 0.536* -0.091 0.056
3~5 0032 0.189 0.029 0.358
5~ 0.107 0.168 -0.185 0.331"*
Hygiene Morale  0~3 0.048 0.053 -0334 0.131
3~5 0192 -0015 -0.182 -0.055
5~ 0.151 0.031 -0.099 0.028
Teamwork 0~3 - - - -
3~5 0.181 -0.063 0.157 -0.092
5~ 0.110 -0.089 0.000 0.250*
Meeting Eval. 0~3 -0.252 0.108 0.554* -0.044
3~5 0354 0062 -0.179 -0.214
5~ 0.073 -0.078 -0.082 0.283"
Communication 0~3 -0.092 0.205 0.061 0.078
3~5 -0229 0.163 -0.087 -0.049
5~ 0.084 0.031 0.099 0.153
Mental Hygiene 0~3 0.188 -0.052 0.093 -0.144
3~5 0.115 0.305 0.188 -0.260
5~ -0.107 0.050 0223 0.047
Business Criterion 0~3 0.098 -0.178 -0.008 -0.034
3~5 0.031 0.013 0.002 0.078
5~ 0.101 -0.053 -0.058 0.280*

Partial correlation coefficient * p<0.05, **p<0.01
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Table4 Relationship between Nurses’ Morale
and Their Fulfillment by Marital

Status
n=122
Marital Fulfillment
Morale Status 1st 2nd 3rd 4th
Motivate Morale Not married 0.061 0.251* -0.074 0.338*°
Married 0.060 0.117 -0.232 0.347°
Hygiene Morale Not married 0.247°-0.012 -0.222* 0.053
Married 0.166 -0.096 -0.267 0.240
Teamwork Not married 0.259%-0.120 -0.089 0.065
Married -0.175 -0.183 0.296 0.321
Meeting Eval. Not married 0.056 -0.043 0.042 0.131
Married 0.151 -0.070 -0.096 0.155
Communication Not married 0.204 0.009 -0.003 0.162
Married 0.020 0.156 0.099 0.045
Mental Hygiene:  Not married 0.058 0.115 0.159 -0.040
Married 0.027 -0.009 0.153 0.011
Business Criterion Not married 0.021 0.121 0003 0.192
Married 0.197 0.011_-0.197 0.247
Partial correlation coefficient * p<0.05 * p<0.01
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Summary

The influence of fulfillment sentiment on
the nurses’ morale was examined using mo-

rale scale and fulfillment sentiment scale in

the study. A sample consisted of 122 nurses
working in six public hospitals of Toyama
prefecture.

The multivariate statistical analyses as
follows; 1) nurses’ morale (motivate morale
and business criterion) was positively corre-
lated with the 4th factor (perspective), 2)
nursess morale (hygiene morale) was posi-
tively correlated with the 1st factor (fulfill-
ment sentiment), 3) nurses’ morale (motivate
morale) was positively correlated with the 2nd
and 4)

nursess morale (hygiene morale) was nega-

factor (self-reliance, confidence),
tively correlated with the 3rd factor (solidar-
ity).

The results suggested that nurses’ morale
is positively correlated to their fulfillment

sentiment .



