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Table 1 Relationship between Nurses’ Morale
and Their Social Skill

n=132
Social Skill

Sub Concepts by e s
Motivate Morale 0.065 0.052 0.046
Hygiene Morale 0.025 -0.009 0.022
Teamwork 0.088 0.064 -0.043
Meeting Evaluation -0.060 0.104 0.208*
Communication 0.092 0.084 0.179*

Mental Hygiene -0.063 0.137 0.159
Business Criterion 0.202° -0.024 0.039

Partial correlation coefficient * p <0.05

Table 2 Relationship between Nurses’ Morale
and Their social Skill by Career

Ladder
n=132
Social Skill
Career Main. Startof Sell-
Sub Concepts Ladder Hu. Rela. Hu. Rela. Asser.

Manager -0.218 0.206 -0.145
Nurse 0.159 -0.002 -0.124
Manager -0.171 -0220 0.117
Nurse 0.088 0.053 -0.016

Motivate Morale

Hygiene Morale

Teamwork Manager 0.184 0273 -0.419**
Nurse 0.100 -0.031 0.090

Meeting Eval. Manager -0.141 0.149 0.149
Nurse -0.021 0.073 0.237*

Communication Manager 0.135 0.076 -0.034

Nurse 0.128 0.025 0.307**
Manager -0.103 0.114 0.026
Nurse -0.019 0.106 0.220°
Business Criterion Manager 0.060 0.216 0.056
Nurse 0.244*-0.097° 0.062

Mental Hygiene

Partial correlation coefficient *p <0.05, ** p <0.01

Main. Hu. Rela. : Maintenance of Human Relation , Start of Hu.
Rela. : Start of Human Relation, Self-Asser. . Self-Assertion
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Table 3 Relationship between Nurses’ Morale
and Their Social Skill by Working
Experience

n=132
Social Skill
Working Main. Starl of Sell-
Sub Concepts Expe.  Hu. Rela. Hu. Rela. Asser.
Motivate Morale 0~3 0.731 -0.605 0.876*
3~5 -0.100 -0.025 0.142
5~ 0.079 0.069 0.016
Hygiene Morale 0~3 0373 -0408 0.138
3~5 -0246 0027 -0.414
5~ 0.018 -0.014 0.052
Teamwork 0~3 0327--0406 0650
3~5 -0.148 0243 -0.234
5~ -0.119 0.054 -0.054
Meeting Eval. 0~3 -0.211 0.031 0.757
3~5 0.102 0.272 0477
5~ -0.046 0.118 - 0.142
Communication 0~3 -0.369 0.164 0.385
3~5 0.165 -0.250 0514
5~ 0.113 0.110 0.119
Mental Hygiene 0~3 0.481 -0.335 0.845*
3~5 -0.075 0.052 0.099
5~ -0.074 0.152 0.128
Business Criterion 0~3 0.506 0.189 -0575
3~5 0.255 -0.151 0.258
5~ 0.184 -0.011 0.037
Partial correlation coefficient = p <0.05. **p <0.01

Working Expe. : Working Experience, Main. Hu. Rela. :
Maintenance of Human Relation , Start of Hu. Rela. : Start ot
Human Relation , Self-Asser. : Self-Assertion

Table 4 Relationship between Nurses’ Morale
and Their Social Skill by Marital

Status
n=132
Social Skill
Marital Main. Start of Selt-
Sub Concepts Status Hu. Rela. Hu. Rela. Asser.

Unmarried 0.253" 0.046 0.031
Married -0.102 0.189 0.123
Unmarried 0.181 -0.082 -0.131
Married -0.106 -0.019 0.099

Motivate Morale

Hygiene Morale

Teamwork Unmarried 0.254” -0.042 -0.159
Married -0.054 0.148 0.033
Meeting Eval. Unmarried 0.020 -0.083 0.302

Married -0.152 0.288* 0.050
Unmarried 0.086 -0.081 0.136
Married 0084 0.144 0.138
Unmarried -0.124 0.038 0.204
Married  -0.010 -0.235 0.092
Business Criterion Unmarried 0.327**0.099 -0.009

Married 0.127 -0.095 0.144

Partial correlation coefficient * p <0.05. **p <0.01
Main. Hu. Rela. : Maintenance of Human Relation , Start of Hu.
Rela. : Start of Human Relation , Self-Asser. : Self-Assertion

Communication

Mental Hygiene
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Summary

The influence of nurses’ social skill on
their morale was examined. The subjects were
132 nurses working in six public hospitals in
Toyama. The instruments used were Morale
Measurement Scale and Social Skill Scale.

The results were as follows : The scores of

nurses’ maintenance of human relation of sub-
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concepts of social skills showed partial corre-
lation coefficient to those of business criterion
of sub-concepts of morale. The scores of their
self-assertion of sub-concepts of social skill
was positively correlated with those of meet-
ing evaluation, communication, and mental
hygiene .The scores of self-assertion of man-
ager group was negatively correlated with

those of teamwork of sub-concepts of morale.

The scores of motivate morale, mental hy-
giene of sub-concepts of morale in the nurses
over O years experience was positively corre-
lated with those of self-assertion. These re-
sults suggested that nurses’ social skill
influences on their morale varied with such
factors as the difference of their career ladder,

experience and marital status.



